B80-4 a

B80-4 b

B80-5 a

B80-5b

B80-5 ¢

B80-6

B80-7

-

-

-

-

-

-

wn

| Hourly |Annual | Hourly |Annual | Hourly |Annual | Hourly |Annual | Hourly |Annual | Hourly |Annual | Hourly |Annual | Hourly |Annual | Hourly |Annual | Hourly

-

Annual

<1Year ‘

1to<2 ‘
Year

2to<3 ‘
Year

3to<5 ‘
Year

5 to <7 ‘
Year

BOCC B80 Grade Schedule

80-Hour Bi-Weekly Employees
(2080 Annual Hours)

33to<35

Year Year Year YOS YOS YOS YOS YOS YOS

7to <9 ‘
Year

9to <12 ‘ 12to <15 ‘ 15 to <18 ‘ 18to <21 ‘ 21to <24 ‘ 24 to <27 ‘ 27 to <30 ‘ 30 to <33 ‘

‘ 35+ Years

28,766.40 | $  29,598.40 | $ 3043040 | $ 3047200 | $ 3126240 | $ 3257280 | $  33,945.60 | $  35360.00 | $  36,836.80 | $  38396.80 | $  40,019.20 |
14.98 | $ 15.40 | $ 15.84 | $ 16.27 | $ 16.68 | $ 17.42 | $ 18.17 | $ 18.95 | $ 19.78 | $ 20.64 | $ 21.54 |
3115840|$ 3203200|$ 3294720|$ 33,841 60|$ 3469440|$ 3623360|$ 3779360|$ 3941600|$ 41 1424o|$ 42,931 zo|$ 4480320|
16.90 | $ 17.38 | $ 17.88 | $ 18.37 | $ 18.85 | $ 19.80 | $ 20.79 | $ 21.85 | $ 22.95 | $ 24.11 | $ 25.32 |
35,152.00 | $  36,150.40 | $  37,190.40 | $  38,209.60 | $  39,208.00 | $  41,184.00 | $ 4324320 | $  45448.00 | $  47,736.00 | $  50,148.80 | $  52,665.60 |
18.97 | $ 19.53 | $ 20.08 | $ 20.64 | $ 21.18 | $ 22.26 | $ 23.38 | $ 24.56 | $ 25.79 | $ 27.09 | $ 28.45 |
3945760|$ 4062240|$ 41 76640|$ 42,931 20|$ 440544o|$ 4630080|$ 4863040|$ 51 08480|$ 5364320|$ 5634720|$ 5917600|
20.11 | $ 20.70 | $ 21.29 | $ 21.87 | $ 22.45 | $ 23.58 | $ 24.77 | $ 26.01 | $ 27.32 | $ 28.69 | $ 30.14 |
41 82880|$ 4305600|$ 4428320|$ 4548960|$ 4669600|$ 4904640|$ 51,521 60|$ 5410080|$ 5682560|$ 5967520|$ 62,691 20|
21.24 | $ 21.86 | $ 22.48 | $ 23.09 | $ 23.70 | $ 24.89 | $ 26.15 | $ 27.47 | $ 28.86 | $ 30.30 | $ 31.83 |
44,179.20 | $  45468.80 | $ 4675840 | $  48,027.20 | $  49,296.00 | $  51771.20 | $ 5439200 | $  57,137.60 | $ 6002880 | $  63,024.00 | $  66,206.40 |
22.05 | $ 22.69 | $ 23.33 | $ 23.96 | $ 24.60 | $ 25.84 | $ 27.13 | $ 28.50 | $ 29.93 | $ 31.43 | $ 33.01 |
45,864.00 | $ 47,9520 | $ 4852640 | $  49,836.80 | $  51,168.00 | $  53747.20 | $  56430.40 | $  59,280.00 | $  62,254.40 | $  65374.40 | $  68,660.80 |
22.89 | $ 23.55 | $ 24.20 | $ 24.86 | $ 25.52 | $ 26.81 | $ 28.17 | $ 29.58 | $ 31.07 | $ 32.62 | $ 34.27 |
47,611.20 | $  48,984.00 | $  50,336.00 | $  51,708.80 | $  53,081.60 | $  55764.80 | $  58593.60 | $ 6152640 | $ 6462560 | $  67,849.60 | $  71,281.60 |
23.63 | $ 24.30 | $ 24.97 | $ 25.66 | $ 26.33 | $ 27.65 | $ 29.04 | $ 30.50 | $ 32.04 | $ 33.65 | $ 35.33 |
491504o|$ 5054400|$ 51 93760|$ 5337280|$ 5476640|$ 5751200|$ 6040320|$ 6344000|$ 6664320|$ 6999200|$ 7348640|
26.24 | $ 27.01 | $ 27.75 | $ 28.50 | $ 29.25 | $ 30.72 | S 32.26 | $ 33.89 | $ 35.58 | 3 37.37 | 3 39.26 |
54,579.20 | $  56,180.80 | $  57,720.00 | $  59,280.00 | $  60,840.00 | $  63,897.60 | $  67,100.80 | $  70491.20 | $  74,006.40 | $  77,729.60 | $  81,660.80 |
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BOCC B80 Grade Schedule

80-Hour Bi-Weekly Employees
(2080 Annual Hours)

<1Year |

Year Year Year Year Year Year Year Year YOS YOS YOS YOS YOS YOS

1to<2 ‘ 2to<3 ‘ 3to<5 | 5to <7 ‘ 7to<9 | 9to <12 ‘ 12to <15 | 15 to <18 ‘ 18to <21 | 21to <24 ‘ 24 to <27 ‘ 27 to <30 | 30 to <33 ‘ 33to <35

| 35+ Years

;g $ 2492 ( $ 25.75 | $ 26.59 | $ 2742 $ 28.25 | $ 29.08 | $ 29.92 | $ 30.75 | $ 31.58 | $ 3242 | $ 34.05 | $ 35.76 | $ 3755 | $ 39.43 | $ 4141 | $ 43.49
pose gii 51 83360|$ 5356000|$ 5530720|$ 5703360|$ 5876000|$ 6048640|$ 6223360|$ 6396000|$ 6568640|$ 6743360|$ 7082400|$ 7438080|$ 7810400|$ 8201440|$ 8613280|$ 9045920|
g $ 26.22 | $ 27.10 | $ 27.98 | $ 28.86 | $ 29.73 | $ 30.61 | $ 31.48 | $ 32.36 | $ 33.24 | $ 34.11 | $ 35.83 | $ 37.61 | $ 39.51 | $ 41.49 | $ 43.58 | $ 45.76 |
. gii 5453760|$ 5636800|$ 5819840|$ 6002880|$ 61 83840|$ 6366880|$ 6547840|$ 6730880|$ 6913920|$ 7094880|$ 7452640|$ 7822880|$ 8218080|$ 8629920|$ 9064640|$ 9518080|
E S 27.53 | S 28.44 | S 29.36 | S 30.27 | S 31.19 | S 32.11 | S 33.03 | S 33.95 | S 34.86 | S 35.78 | S 37.57 | S 39.46 | S 41.43 | S 43.51 | S 45.70 | S 47.99 |
e :Eﬁi 5726240|$ 5915520|$ 61 06880|$ 62,961 60|$ 6487520|$ 6678880|$ 6870240|$ 7061600|$ 7250880|$ 7442240|$ 7814560|$ 8207680|$ 8617440|$ 9050080|$ 9505600|$ 9981920|
E $ 30.30 | $ 31.33 | $ 32.33 | $ 33.35 | $ 34.35 | $ 35.35 | $ 36.37 | $ 37.38 | $ 38.39 | $ 39.40 | $ 41.38 | $ 43.46 | $ 45.65 | $ 47.94 | $ 50.34 | $ 52.88 |
s g $  63,024.00 | $  65,166.40 | $  67,246.40 | $ 6936800(8 7144800(8 7352800(8 75649608 77750408  79,851.20 | $ 81952.00|$% 8607040 ($  90,396.80 | $  94952.00 | $  99,715.20 | $ 104,707.20 | $ 109,990.40
NOTE: This compensation plan is a reference tool only. This schedule does not guarantee compensation increases at the rates indicated.
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BOCC B76 Grade Schedule

76 Reg/8 OT Bi-Weekly Employees

(2288 Annual Hours)

;% 14.01 | $ 14.47 14.95 | $ 1541 | $ 15.89 | $ 16.35 | $ 16.82 | $ 17.29 | $ 17.76 18.23 19.15 20.11 21.13 22.20 23.30 24.48
B76-3

;E 32,054.88 [ § 33,107.36 3420560 [ $ 35258.08 | 36,356.32 | $ 37,408.80 | § 38484.16|$% 39559.52 |$ 40,634.88 |§ 4171024 |$ 4381520 ($ 46,011.68 |§ 4834544 |$ 50,793.60 53,310.40 56,010.24

;% 14.84 | $ 15.26 15.74 | $ 16.24 | $ 16.73 | $ 17.23 | $ 17.71 | $ 18.21 | $ 18.70 | $ 19.19 | $ 20.16 | $ 2117 | $ 22.25 | $ 23.37 24.55 25.78
B76-4 a

:E 3395392 (§ 34,914.88 3601312 ($ 37,157.12 | § 38278.24 | $ 3942224 |§ 4052048 | § 4166448 ($ 42,78560 |$§ 43906.72 |$ 46,126.08 [$§ 48,436.96 | $§ 50,908.00 | $ 53,470.56 56,170.40 58,984.64

;% 15.73 | $ 16.28 16.80 | $ 17.33 | $ 17.87 | $ 18.41 | $ 18.93 | $ 19.48 | $ 20.01 | $ 20.54 | $ 21.59 | $ 22,67 | $ 23.81 | $ 25.01 26.27 27.58
B76-4b

:‘E 35990.24 [ § 37,248.64 3843840 [$ 39,651.04 | § 40,886.56 | $ 42,122.08 | § 43,311.84 | § 4457024 [$ 4578288 |$ 4699552 |$ 4939792 ($ 51,868.96 |$§ 54477.28|$ 57,222.88 60,105.76 63,103.04

;% 18.74 | $ 19.36 19.99 | $ 20.62 | $ 21.24 | $ 21.87 | $ 22,50 | $ 23.13 | $ 23.75 | $ 2437 | $ 25.59 | $ 26.87 | $ 28.23 | $ 29.64 31.14 32.71
B76-5

;E 4287712 | $  44,295.68 4573712 |$ 4717856 |$ 4859712 |$ 50,038.56 [ § 51,480.00 [$ 52,921.44 |$ 54340.00 |$ 5575856 |$ 5854992 |$ 6147856 (8§ 64,590.24 [$ 67,816.32 71,248.32 74,840.48

;% 19.86 | $ 20.51 21.15 | $ 21.79 | $ 2243 | $ 23.07 | $ 23.72 | $ 2435 | $ 25.00 | $ 25.73 | $ 26.16 | $ 27.48 | $ 28.85 | $ 30.29 31.81 33.41
B76-6

:E 4543968 | $  46,926.88 48,391.20 | $ 4985552 [$ 51,319.84 |§ 52784.16 |$ 54,271.36 [$ 5571280 |$ 57,200.00 [$ 58,870.24 | § 59,854.08 |$ 62,874.24 [$ 66,008.80 | § 69,303.52 72,781.28 76,442.08

;% 21.06 | $ 21.76 2246 | $ 23.17 | $ 23.87 | $ 2457 | $ 25.27 | $ 25.98 | $ 26.68 | $ 27.38 | $ 28.75 | $ 30.21 | $ 31.73 | $ 33.32 34.99 36.76
B76-7 a

;E 48,185.28 | $  49,786.88 51,388.48 [ § 53,012.96 | § 54,614.56 | $ 56,216.16 | § 57,817.76 | § 5944224 |$ 61,043.84 |§ 6264544 |$ 65780.00 ($ 6912048 |8 72598.24|$ 76,236.16 80,057.12 84,106.88

;5 2232 |$ 23.06 23.82 | $ 24.56 | $ 25.30 | $ 26.06 | $ 26.80 | $ 27.55 | $ 28.29 | $ 29.04 | $ 30.50 | $ 32.04 | $ 33.65 | $ 35.33 37.11 38.97
B76-7b

;E 51,068.16 [ §  52,761.28 54,500.16 | $ 56,193.28 | $ 57,886.40 | $ 5962528 |$ 6131840 |$ 6303440 (§ 6472752 ($ 66443.52|$ 69,784.00|$ 7330752 |$ 7699120 |$ 80,835.04 84,907.68 89,163.36

;% 23.65 | $ 24.46 25.25 | $ 26.05 | $ 26.84 | $ 27.65 | $ 28.44 | $ 29.24 | $ 30.03 | $ 30.84 | $ 3238 | $ 34.01 | $ 3571 | $ 37.51 39.39 41.37
B76-8

;2 54,111.20 [ $  55,964.48 57,772.00 [ $ 59,602.40 | $§ 61,409.92|$ 6326320 |$ 65070.72|$ 66901.12|$ 6870864 $ 70,561.92|$ 7408544 |% 77,814.88|$% 81,70448|$% 85822.88 90,124.32 94,654.56

NOTE: This compensation plan is a reference tool only. This schedule does not guarantee compensation increases at the rates indicated.
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BOCC EXEMPT Grade Schedule

80-Hour Bi-Weekly Employees
(2080 Annual Hours)

1to<2 ‘ 2to<3 ‘ 3to<5 ‘ 5to <7 ‘ 7to<9 ‘ 9to <12 ‘ 12to <15 ‘ 15 to <18 ‘ 18to <21 ‘ 21to <24 ‘ 24 to <27 ‘ 27 to <30 ‘ 30 to <33 ‘ 33to <35

.
Year Year Year Year Year Year Year Year Yos Yos Yos Yos Yos Yos ‘ 35+ Years

<1Year ‘

;% $ 18.74 | § 19.37 | § 20.00 | $ 2063 | $ 2125 | $ 2188 | $ 2251 | % 2314 | % 2377 | % 2439 | % 25.61($ 26.90 | $ 28.25($ 29.66 | $ 3116 | § 32.73
o :E$ 3897920|$ 4028960|$ 41 60000|$ 4291040|$ 4420000|$ 4551040|$ 4682080|$ 48,131 20|$ 49,441 60|$ 50,731 20|$ 5326880|$ 5595200|$ 5876000|$ 61 69280|$ 6481280|$ 6807840|
E $ 20.26 | $ 20.93 | $ 21.60 | $ 22.28 | $ 22.95 | $ 23.63 | $ 24.30 | $ 24.97 | $ 25.66 | $ 26.33 | $ 27.65 | $ 29.04 | $ 30.50 | $ 32.04 | $ 33.65 | $ 35.33 |
e g$ 4214080|$ 4353440|$ 4492800|$ 4634240|$ 4773eoo|$ 491504o|$ 5054400|$ 51 93760|$ 5337280|$ 5476640|$ 5751200|$ 6040320|$ 6344000|$ 6664320|$ 6999200|$ 7348640|
E $ 22.51 | $ 23.25 | $ 24.00 | $ 24.76 | $ 25.50 | $ 26.24 | $ 27.01 | $ 21.75 | $ 28.50 | $ 29.25 | $ 30.72 | $ 32.26 | $ 33.89 | $ 35.58 | $ 3737 | $ 39.26 |
> E $ 4682080 |$ 48,360.00 |$ 49,920.00 |$ 51,500.80 |$ 53,040.00 |$ 54,579.20 |$ 56,180.80 |$ 57,720.00 |$ 59,280.00 |$ 60,840.00 |$ 63,897.60 |$ 67,100.80 |$ 70491.20 |$ 74,006.40 |$ 77,729.60 |$ 81,660 80|
E $ 25.08 | $ 25.92 | $ 26.77 | $ 27.61 | $ 28.45 | $ 29.30 | $ 30.15 | $ 30.98 | $ 31.83 | $ 32.68 | $ 34.32 | $ 36.03 | $ 37.84 | $ 39.75 | $ 41.75 | $ 43.85 |
e g|$ 5216640|$ 5391360|$ 55,681 60|$ 5742880|$ 5917eoo|$ 6094400|$ 6271200|$ 6443840|$ 6620640|$ 6797440|$ 4 38560|$ 749424o|$ 7870720|$ 8268000|$ 8684000|$ 91 20800|
E $ 2753|$ 2844|$ 29.36|$ 3027|$ 3 19|$ 32.11 |$ 3303|$ 3395|$ 34.86|$ 35.78|$ 3757|$ 3946|$ 41.43|$ 43.51 |$ 45.70|$ 4799|
o :E$ 5726240|$ 5915520|$ 61 06880|$ 62,961 60|$ 6487520|$ 6678880|$ 6870240|$ 7061600|$ 7250880|$ 7442240|$ 7814560|$ 8207680|$ 8617440|$ 9050080|$ 9505600|$ 9981920|
§| $ 30.30 | $ 31.33 | $ 32.33 | $ 33.35 | $ 34.35 | $ 35.35 | $ 36.37 | $ 37.38 | $ 38.39 | $ 39.40 | $ 41.38 | $ 43.46 | $ 45.65 | $ 47.94 | $ 50.34 | $ 52.88 |
o E $ 63,0240 |$ 65,166.40 |$ 67,246.40 |$ 69,368.00 |$ 71,448.00 |$ 73,528.00 |$ 75,649.60 |$ 77,750.40 |$ 79,851.20 |$ 81,952.00 |$ 86,070.40 |$ 90,396.80 |$ 94,952.00 |$ 99,715.20 |$ 104,707.20 |$ 109,990 40|
E $ 33.30 | $ 34.40 | $ 35.52 | $ 36.63 | $ 37.74 | $ 38.85 | $ 39.96 | $ 41.07 | $ 4217 | $ 43.28 | $ 45.46 | $ 47.74 | $ 50.15 | $ 52.67 | $ 55.30 | $ 58.08 |
o :E$ 6926400|$ 4 55200|$ 73,881 60|$ 7619040|$ 7849920|$ 8080800|$ 8311680|$ 8542560|$ 8771360|$ 9002240|$ 9455680|$ 9929920|$ 10431200|$ 10955360|$ 11502400|$ 12080640|
E $ 39.92 | $ 41.24 | $ 42.57 | $ 43.90 | $ 45.23 | $ 46.57 | $ 47.90 | $ 49.22 | $ 50.55 | $ 51.89 | $ 54.50 | $ 57.23 | $ 60.11 | $ 63.13 | $ 66.30 | $ 69.63 |
v g$ 8303360|$ 8577920|$ 8854560|$ 91 31200|$ 9407840|$ 9686560|$ 9963200| 10237760| 10514400|$ 107,931 zo| 11336000| 11903840| 12502880|$ 131 3104o|$ 137904oo| 14483040|

Page 1 of 2 Effective Date: 1/9/2023



EX-13

EX-14

EX-15

$

$

$

$

| Hourly |Annual | Hourly |Annual | Hourly

$

Annual

<1Year |

BOCC EXEMPT Grade Schedule

80-Hour Bi-Weekly Employees
(2080 Annual Hours)

24 to <27

1to<2 ‘
YOS

2to<3 ‘
Year

3to<5 |
Year

5 to <7 ‘
Year

7to <9 |
Year

9to<12 ‘
Year

12to <15 |
Year

15 to <18 ‘
Year

18to <21 |
Year

21to <24 ‘
YOS

YOS

52.21($

108,596.80 125,028.80 141,544.00

$ 61.69 | § 63.55 $ 71.03 | $ 72.90 $ 80.40

167,232.00

$ 68.16 | $ 70.36 | $ 72.56 | $ 7476 | $ 7695 $ 79.16 | $ 81.36 | $ 83.55 [ $ 85.75 [ $ 90.05

159,224.00 |$
|$ 94.57

12831520|$ 13218400|$ 13607360|$ 13996320|$ 14385280|$ 15163200|$

$ 14177280 |$ 146,348.80 [$ 150,924.80 155,500.80 | § 160,056.00 | § 164,652.80 | § 169,228.80 173,784.00 178,360.00 187,304.00

124,425.60 | $
| 196,705.60

$ 12053600|$ 14774240|$

27 to <30
YOS

148,636.80
$ 84.42
$  175593.60
$ 99.31

$  206,564.80

30 to <33
YOS

156,104.00
$ 88.66
$  184412.80
$ 104.29

$  216,923.20

33to<35

+
Yos | 35+ Years

163,945.60 172,140.80

$ 93.10 | $ 97.78

$  109.52

$ 20338240|
$ 11501|

$ 227,801.60

$ 193,648.00 |
| $  239,220.80

NOTE: This compensation plan is a reference tool only. This schedule does not guarantee compensation increases at the rates indicated.
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EMS Division - BOCC Grade Schedule
80 REG / 32 OT Bi-Weekly
(3328 Annual Hours)

Position
EMIT OPS B 15.00 15.48 1599 |$ 1648 |S$ 1697 |$ 1748 |$ 1797 |$ 1848 |$ 1899 ($ 1947 |$ 2033 (S 2123 |$ 2217 23.15|$ 2417 |$  25.24
ES-5
EMT FT k]
E 49,920.00 51,517.44 53,214.72 S 5484544 | S 56,476.16 | S 58,173.44 | S 59,804.16 | $ 61,501.44 S 63,198.72 | S 64,796.16 | S 67,658.24 | S 70,653.44 | S 73,781.76 77,043.20 [ S 80,437.76 | S  83,998.72
<
zi 16.05 16.58 17.11 | $ 17.65 | $ 18.18 | $ 18.71 | $ 19.25 | $ 19.78 | $ 2032 | $ 20.85 | $ 21.78 | $ 2275 [ $ 23.76 2481 $ 2591 | $ 27.06
Medic | ES-6 |—
2 53,414.40 55,178.24 56,942.08 [ S 58,739.20 | $ 60,503.04 (S 62,266.88 | S 64,064.00 | S 65827.84 S 67,62496|S 69,388.80 S 72,483.84|S 7571200 S 79,073.28 82,567.68 [ S 86,228.48 | S  90,055.68
<
Medic Il OPS E 17.17 17.75 18.33 | $ 18.89 | $ 19.47 | $ 20.03 | $ 20.61 | $ 2119 | $ 21.75 | $ 2233 ($ 2332 | $ 2436 | $ 25.44 26.57 | $ 27.75 | $ 28.98
ES-7
Medic Il FT k]
E 57,141.76 59,072.00 61,002.24 [ S  62,865.92|S 64,796.16 | S 66,659.84 | S 68,590.08 | $ 70,520.32 [ $ 72,384.00 | S 74,314.24 S 77,608.96 | S 81,070.08 | S  84,664.32 88,424.96 [ S 92,352.00 | $  96,445.44
<
zi 18.89 19.52 20.15 | $ 20.78 | $ 21.42 | $ 22,04 | $ 2267 | $ 2331 ($ 2394 | $ 2457 [ $ 25.66 | $ 26.80 | $ 27.99 29.23 [ $ 30.53 | $ 31.89
Lieutenant | ES-9 —
2 62,865.92 64,962.56 67,059.20 [ S 69,155.84 | S 71,285.76 [ S 73,349.12 | S 75,445.76 | $ 77,575.68 (S 7967232 |S 81,768.96 S 85396.48 | S 89,190.40 | S 93,150.72 97,277.44 [ S 101,603.84 | S 106,129.92
<
E 19.86 20.52 21.19 | $ 21.87 | $ 2254 | $ 23.22 | $ 23.89 | $ 24.56 | $ 25.23 | $ 2590 | $ 27.20 | $ 2857 | $ 30.00 3151 ($ 33.08 | $ 34.75
Captain ES-10 (—
E 54,734.16 56,553.12 58,399.64 [ S 60,273.72 | S 62,120.24 | S 63,994.32 | S 65840.84 | S 67,687.36 S 69,533.88|S 71,380.40 S 74,963.20 | S 78,738.92|S  82,680.00 86,841.56 [ S 91,168.48 [ S  95,771.00
<
NOTE: This compensation plan is a reference tool only. This schedule does not guarantee compensation increases at the rates indicated.

Page 1of 1

Effective Date: 10/1/2022



Position

<1Year |

1

1to<2
Year

2

PALRS]
Year

3

FIRE Services - BOCC Grade Schedule
106 REG / 6 OT Bi-Weekly
(2990 Annual Hours)

3to<5 |

5to<7 |
Year

7to<9 |
Year

9to <12 |
Year

12to <15 |
Year

15 to <18 |
Year

18 to <21 | 21to<24 |
Year

24 t0 <27 |

4

5

6 7

8 9

27 to <30

33to<35

| 35+ Years

Fire-EMS Trainee / zg 15.00 | $ 15.48 | $ 1599 | $ 16.48 | $ 16.97 | $ 17.48 | $ 17.97 | $ 18.48 | $ 18.99 | $ 19.47 | $ 20.33 | $ 21.23 | $ 2217 | $ 23.15 24.17 | $ 25.24
FS-4
Firefight: ]
retighter 2 44,850.00 | $ 46,285.20 | $ 47,810.10 [ $ 49,275.20 | $ 50,740.30 | $ 52,265.20 | § 53,730.30 | § 55,255.20 | $ 56,780.10 | § 58,215.30 | § 60,786.70 | $ 63,477.70 | $ 66,288.30 | $ 69,218.50 72,268.30 | $ 75,467.60
£
;% 16.05 | $ 16.58 | $ 17.11 | $ 17.65 | $ 18.18 | $ 18.71 | $ 19.25 | $ 19.78 | $ 2032 ($ 20.85 | $ 21.78 | $ 22,75 | $ 23.76 | $ 24.81 2591 | $ 27.06
FF EMT FS-5 —
g 47,989.50 | $ 49,574.20 | § 51,158.90 | § 52,773.50 | § 54,358.20 | § 55,942.90 | § 57,557.50 | § 59,142.20 | § 60,756.80 | § 62,341.50 | § 65,122.20 | § 68,022.50 | § 71,042.40 | § 74,181.90 77,470.90 | § 80,909.40
<
FF Medic / zg 1731 |$ 17.90 | $ 18.48 | $ 19.07 | $ 19.65 | $ 20.23 | $ 20.82 | $ 2140 | $ 21.99 | $ 2257 | $ 23.70 | $ 24.89 | $ 26.15 [ $ 27.47 28.86 | $ 30.30
Engineer EMT Fs-6 s
2 51,756.90 | § 53,521.00 | § 55,255.20 | $ 57,019.30 | § 58,753.50 | $ 60,487.70 | $ 62,251.80 | § 63,986.00 | $ 65,750.10 | § 67,484.30 | $ 70,863.00 | $ 7442110 | $ 78,188.50 | § 82,135.30 86,291.40 | § 90,597.00
£
;% 18.40 | S 19.02 | $ 19.63 | $ 20.24 | $ 20.86 | $ 21.47 | $ 22,09 [ $ 2271 | $ 2333 ($ 2394 | $ 2515 | $ 26.41 | $ 27.74 | $ 29.14 30.60 | $ 32.13
Engineer Medic FS-7 —
§ 55016.00 | $  56,869.80 |$ 5869370 |$ 6051760 |$ 6237140 |$ 6419530 |$ 6604910 [$ 6790290 [$  69,756.70 [$ 7158060 [$ 7519850 ($  78,965.90 [$  82,942.60 | $ 87,128.60 91,494.00 | $  96,068.70
<
zg 19.48 | $ 20.13 | $ 20.77 | $ 2143 | $ 22.09 | $ 22,75 | $ 2342 ($ 24.08 | $ 24.74 | $ 25.40 | $ 26.67 | $ 28.01 | $ 2941 | $ 30.90 3246 | $ 34.09
Lieutenant EMT FS-8 —
? 58,245.20 | § 60,188.70 | $ 62,102.30 | $ 64,075.70 | $ 66,049.10 | $ 68,022.50 | $ 70,025.80 | § 71,999.20 | § 73,972.60 | § 75,946.00 | $ 79,743.30 | $ 83,749.90 | $ 87,935.90 | $ 92,391.00 97,055.40 | $  101,929.10
£
zg 20.55 [ $ 21.25 | $ 2195 ($ 2264 | S 2333 | $ 24.02 | $ 2472 | $ 2541 | $ 26.10 | $ 26.79 | $ 28.14 | $ 29.56 | $ 31.05 | $ 32.60 34.24 [ $ 35.95
Lieutenant Medic | FS-9a =
2 61,444.50 | $ 63,537.50 | $ 65,630.50 | $ 67,693.60 | $ 69,756.70 | $ 71,819.80 | § 73,912.80 | $ 75,975.90 | $ 78,039.00 | $ 80,102.10 | $ 84,138.60 | $ 88,384.40 [ § 92,839.50 | $ 97,474.00 102,377.60 | $  107,490.50
z
zg 2164 | $ 2236 | $ 23.09 | $ 2382 | $ 2454 S 25.26 | $ 2599 | $ 26.71 | $ 27.44 | $ 28.17 | $ 29.58 [ $ 31.07 | $ 3262 ($ 34.27 3598 [ $ 37.79
Captain EMT FS-9 b =
2 64,703.60 | $ 66,856.40 | $ 69,039.10 | $ 71,221.80 | § 73,374.60 | $ 75,527.40 | § 77,710.10 | $ 79,862.90 | $ 82,045.60 | $ 84,228.30 | $ 88,444.20 | $ 92,899.30 | § 97,533.80 | $ 102,467.30 107,580.20 | $  112,992.10
z
;% 2272 | $ 23.48 | $ 2425 | $ 25.01 | $ 2577 | $ 26.54 | $ 2731 ($ 28.07 | $ 28.85 | $ 29.61 | $ 31.11 | $ 3268 | $ 3432 (S 36.03 37.84 | $ 39.75
Captain Medic FS-10 [—
§ 67,93280 |$ 7020520 |$ 7250750 |$ 7477990 |$  77,052.30|$ 7935460 |$ 8165690 |§ 8392930 ([§ 8626150 (§ 8853390 (§  9301890($ 9771320 (S 102616.80 [$  107,729.70 113,141.60 [ §  118,852.50
<
Battalion Chief Medic é 2381 ($ 24.60 | $ 2541 (S 26.20 | $ 27.01 ($ 27.80 | $ 28.61 S 29.40 | $ 30.21 | $ 31.01 | $ 3256 | $ 34.20 | $ 3592 ($ 37.73 39.62 | $ 41.61
FS-11
2756 A I H ]
I AUE LT z 6562036 | 6779760 |$ 7002996 |$ 7220720 |$ 7443956 ($ 7661680 ($ 7884916 |$ 8102640 |$  8325676|$ 8546356 (S 8973536 |5 9425520 9899552 ($ 10398388 [$ 10919272 [$ 11467716
<
NOTE: This compensation plan is a reference tool only. This schedule does not guarantee compensation increases at the rates indicated.
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BOCC EXEMPT Grade Schedule

80-Hour Bi-Weekly Employees
(2080 Annual Hours)

1to<2 PACRS) 3to<5 5to<7 VACRS:] 9to<12 12 to <1 to <18 18to <21 21to <24 24to <27 27 to <3O 30to <33 33to <35
<1Year 35+ Years
Year Year Year Year Year Year Year Year

Diviion Manager | 31.72|$ 34.23‘$ 3560‘$ 3733‘$ 3912‘$ 41 08‘$ 42.35‘$ 44.44‘$ 45.53‘$ 47.36‘$ 49.26‘$ 51.24‘$ 53.29‘$ 55.43‘$ 5765‘$ 5996‘
St 65,977.60|$ 71,198.40‘$ 7404800‘5 7764640‘5 8136960‘$ 8544640‘5 88,08800‘5 92‘435.2o‘$ 94‘70240‘5 98,508.80‘$ 10246080‘$ 106,57920‘5 11084320‘$ 115‘29440‘5 11991200‘5 12471680‘
assistant Director/ | 36.84|$ 39.30‘5 4088‘$ 4213‘5 4458‘5 4763‘$ 50.00‘5 51.65‘5 52.60‘$ 54.71‘5 5690‘$ 5918‘$ 61.55‘5 64.02‘$ 6659‘$ 6926‘
Deputy Chief 76.627.20|$ 81‘744.00‘3 8503040‘3 8763040‘3 9272640‘3 9907040‘3 104‘000.00‘3 107‘432.00‘3 109‘408.00‘3 113‘796.80‘3 11835200‘ 12309440‘3 128‘024.00‘3 133‘161.60‘3 13850720‘3 14406080‘
41.55|$ 44.43‘$ 4577‘$ 4677‘$ 4784‘$ 5020‘$ 51.94‘$ 54.18‘$ 57.60‘$ 59.33‘$ 6111‘$ 6295‘$ 64.84‘$ 66.79‘$ 6880‘$ 7087‘
Director BCO-5
as,424.oo|$ 92,414.40‘$ 520160‘3 9728160‘3 995072o‘$ 10441600‘3 108,035.20‘3 112‘694.40‘$ 119‘808.00‘3 123,40640‘$ 12710880‘$ 13093600‘3 134,86720‘$ 138‘92320‘3 14310400‘5 14740960‘
45.08|$ 48.20‘$ 5024‘$ 5074‘$ 5190‘$ 5446‘$ 56.35‘$ 58.78‘$ 61.27‘$ 63.86‘$ 6656‘$ 6938‘$ 72.31‘$ 75.37‘$ 7856‘$ 8188‘
Chief Officer BCO-6
93.766.40|$ 100256.00‘3 10449920‘ 10554648‘ 10796115‘ 11328699‘ 117‘21362‘3 122‘268.64‘3 127‘44160‘3 132‘82880‘3 13844480‘ 14431040‘ 150‘404.80‘3 156‘76960‘3 16340480‘ 17031040‘
Position GRADE Min Salary Max Salary
Deputy County Manager| g, | S| ¢ 124738 (s 204,048
/ Attorney 5
Position GRADE Min Salary Max Salary
CountyManager | g\ 1516 141022($ 195000
County Attorney <

NOTE: This compensation plan is a reference tool only. This schedule does not guarantee compensation increases at the rates indicated.
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